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 1. Determine if Silica exposure is present in your workplace 
2. Obtain a measurement of Silica concentration 
3. Determine if there is more Silica than OSHA allows 
4. Take adequate measures of protection  

 
By evaluating your workplace for potential silica hazards and then taking 
appropriate actions, employers and employees will be able to avoid:  

 Silicosis, a 100% preventable disease.  
 The often deadly consequences of silicosis.  
 Non-compliance with legal standards and possible citations. 

 
A checklist can remind you of questions to ask throughout the process. 

    
*eTools are "stand-alone," interactive, Web-based training tools that provide guidance 
information for the development of a comprehensive safety and health program. 
Therefore, they include elements that go beyond specific OSHA mandates, such as 
recommendations for good industry practice. As indicated in the disclaimer, eTools do 
not create new OSHA requirements. 
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